Executive Coaching Centre

ENHANCING PERFORMANCE AND SUCCESS

October 2015

Executive digest

From the Executive Coaching Centre

Dr lain McCormick enables senior executives to
experience fulfilment in their work life and he develops
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What are buyers looking for in
executive coaches?

The Rider Report on trends in executive coaching asked buyers of
coaching from 145 different organisations a range of question such as:

. What qualities do you most value in coaches?

] How are you using team coaching?

] How do you balance internal and external coaching?
] For what purposes do you use executive coaching?

Most interestingly they report that the qualities that buyers find most
valuable in coaches are:

] The ability to insightfully raise coachee’s awareness of ingrained
patterns of behaviour (83%)

L] The ability to provide challenging feedback (82%).
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In summary: buyers want coaches to raise coachee’s awareness of
ingrained patterns of behaviour and provide challenging feedback.
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